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Clinical Academic Research Gateway Funding
First Steps into Research Opportunities 2022

	Institution & Department

	School of Pharmacy & Life Sciences (PALS), Robert Gordon University, Aberdeen

Center Employability and Community Engagement, Robert Gordon University, Vice Principals Office - Academic Development and Student Experience


	Contact – name, role & email

	Prof. Scott Cunningham, Professor of Pharmacy Education & Practice. 
Email: s.cunningham@rgu.ac.uk

This is an international project in collaboration with colleagues at University of Georgia and Augusta and would be in collaboration with the leads in each country / institution: 

	Name
	University/Department
	Title

	Devin Lavender, Pharm.D., BCPS, BCACP
	University of Georgia College of Pharmacy, Department of Clinical and Administrative Pharmacy
	Clinical Assistant Professor

	Laura Chalmers, RGN, BA, MSc, PGCert, RNT, SFHEA
	Robert Gordon University,
 Vice Principals Office - Academic Development and Student Experience
	Head of Center Employability and Community Engagement

	Elena Prendergast, DNP
	Augusta University College of Nursing, Department of Physiological and Technological Nursing
	Assistant Professor




	Research Theme 

	Healthcare Education & Training research


	Specific Research Project  – including methodology, stage of implementation

	Impact of an International Interprofessional Education experience designed to equip future healthcare professionals with skills to care for rural and marginalized populations
Rural Health can be defined as the interprofessional approach to healthcare for those who live in rural areas (Scottish Rural Health Partnership, 2020) or the impact a rural lifestyle may have on one's health. Ensuring an adequate healthcare professional workforce is available to provide care to people living in remote and rural areas is challenging with shortages of key healthcare providers reported widely across the world (Redford, 2019; Russell et al, 2021). Strategies such as financial incentives to encourage more people to work in remote and rural areas have had limited effect. 

The use of technology to enhance the access to care for people living in remote and rural communities was relatively common but this has become even more widely used, even in urban areas, to ensure continuity of care during the COVID-19 pandemic while restrictions were in place preventing face to face interactions. Although it is expected that healthcare professionals will be digitally literate, not all are. Healthcare professionals must have an understanding of the challenges patients face in accessing digital / telehealth services and so this should be factored into their educational preparation. 

Nurses and pharmacists are vital members of the healthcare team and play important roles in therapeutic decision-making while collaborating to provide patient care in a variety of healthcare models.  The creation of interprofessional experiences that allow these students to learn effective communication skills, discuss each profession’s scope of practice, and role model how each profession complements the other is crucial in the education and training of future pharmacists and nurses as they prepare to enter the workforce.  This is especially true when discussing care for rural and marginalized populations using various modalities, including telehealth.

It is proposed that an IPE event id designed that takes this concept and escalates it by introducing and integrating an international component that maintains a discussion centered around access to healthcare in rural areas for patients from marginalized populations. The introduction of the international component makes this research unique, as there is no prior published research in this area involving pharmacists and nurses. The added components will take the tenets of IPE and apply them on a broader stage which in turn increases the exposure of students from both countries to the similarities and differences in practice models. Students will gain insight not only on the scope of practice in a different country, but also learn how marginalized populations are defined in each country, and how access to healthcare in a rural area is impacted by healthcare providers’ implicit and explicit biases as well as the type of healthcare insurance plans/programs different countries employ. The creation of these international interprofessional healthcare teams will open dialogue concerning these topics and encourage a discussion on different perspectives when providing patient care in the US and Scotland centered around effective collaboration, communication, and social skills needed to build relationships that optimize patient care.

Strategic Aims:

1. Develop an international interprofessional education (IPE) experience to better equip future healthcare professionals (HCP) to handle the challenges facing rural and marginalized populations, with a focus on diversity, equity, and inclusion. This international IPE experience will help to support education for rural healthcare, support improvements in access to care (e.g., utilization of telehealth modalities), and enhance multidisciplinary and collaborative partnerships.
2. Pilot test an international interprofessional experience shared by American and Scottish colleges of health professions to examine the feasibility, acceptability, and preliminary impact of an IPE experience on HCP students from both countries.

This project is in process and funding will be used to develop a tailored trans-Atlantic IPE experience and that will be formally evaluated.

In tandem with this work will be an opportunity to participate in the organisation of a conference – CONVERGE 2 – which is being organised across the institutions. This conference is a follow on from the first conference in 2021 and will focus on Remote and Rural issues and access to care. 


	Opportunities for candidate 
e.g. attending meetings; data collection; data management; analysis; ethics application; dissemination activities
(bullet points)














	Project specific opportunities:
· Engagement of the wider international project team through virtual (Zoom / MS Teams) and in person meetings
· Inclusion is all stages of project work up from finalisation of proposal and ethics submission to design of an unique education intervention with experienced academic and practitioners to delivery and evaluation of the intervention.
· Inclusion in meeting of the planned tandem CONVERGE 2 conference – including scientific committee and the evaluation of conference oral / poster submissions.

General opportunities: 
· Sept / Oct start - Post-graduate research student induction events – even though would not be a PGR student
· PALS regular weekly research meetings and seminars
· Attendance at PGR PgCert Researcher Development events – potential option to do first module of this
· Support academic staff in workshop session relating to research methods for undergraduate students
· Attend School Research Committee meetings to get insights to wider aspects of academic research management
· Meet staff within the RG research Office to get understanding of processes around bid development and costing 
· Integrate to the School research ethics committee to gain understating of ethics review processes
· Integrate with teams to contribute to ongoing projects around data management and analysis – both quantitative and qualitative
· Integrate with a team in process of writing a paper to consider the steps involved to publication
· Support team members in preparation of a conference presentation and poster 


	Any other considerations for potential candidates? 

	Existing levels of experience – the above could be flexed to accommodate a variety of levels of experience from novice to those with experience of research.

Much of the above COULD be delivered through hybrid working with some time on campus. 


	Dates available

	As an indication of how and when the project will progress - Project TASK / TIMELINE:
[bookmark: _GoBack]
· April 2022: Development of planning committees in US and Scotland

· May-August 2022: Planning committees meet to discuss potential topics to include in cases

· September 2022: Nominal group meetings to finalize ideas case for development

· October-November 2022: Planning committee meeting to finalize cases

· January-March 2023: Building of cases in simulated medical record

· April 2023: Conducting International IPE Experience

· May-June 2023: Data collection and analysis


	Mentor(s)

	Prof Scott Cunningham, Professor of Pharmacy Education & Practice. School of Pharmacy & Life Sciences (PALS), Robert Gordon University, Aberdeen

Laura Chalmers, Head of Center Employability and Community Engagement, Robert Gordon University, Vice Principals Office - Academic Development and Student Experience.




NHS Lothian pharmacy based opportunities and activities:
Join Pharmacy QIT review panel for a project at post graduate or HNC level, focussing on project governance, reviewing protocol for governance issues
Attend discussions on project development with students, identifying project ideas and discussing methodology and analysis options
Data collection within existing project (eg primary care, acute service)
Shadowing or buddying researcher eg focus group facilitator
Develop online survey/questionnaire under supervision, addressing governance requirements
Develop training material on research skills/knowledge
Buddy researcher doing data analysis – eg MSc student carrying out thematic analysis
Attend training event, research showcase etc
Potential to link with clinical trials team to be part of early discussions on developing a research protocol
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NHS Lothian Nursing, Midwifery, Allied Health
Professions, Clinical Psychology, Pharmacy and
Healthcare Science (NMAHPPS)
Research Strategy 2021 — 2024

Aims

« Increase the volume and quality of applied research that lead to improvements in
patient/client health and well-being and service delivery, particularly in areas of strategic
health priorities.

o Further enhance the profile and status of NMAHPPS research in Lothian, creating a culture
of inquiry and evidence-informed decision making.

o Enhance the collaborative NMAHPPS research infrastructure in order to support the
development of high quality research studies and offer a range of career opportunities.

e Enhance inter-organisational collaboration between partners and extend opportunities
more widely where these will further the strategic ambitions.

Principles

Working across professions and disciplines

The strategic research approach will cover nursing, midwifery, allied health professions,
pharmacy, clinical psychology and healthcare science. Where appropriate, there will be
wider engagement with medicine, social care and any other relevant professional groups
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Collaborative independence
Whilst the strategy promotes a partnership approach there is full scope for collaborative
independence between of the partner organisations/professions to achieve strategic
objectives they share and which have been individually self-determined.

Mutual Benefit

The research strategy aims to provide mutual benefit for all key partners. For NHS Lothian
this includes research capacity development through jointly funded research scholarships
and participation in collaborative studies, access to methodological and subject expertise,
and joint and honorary appointments. For academic partners this include building
relationships that fosters collaborative working with clinical practice and Board leadership
that will enhance individual returns to the Research Excellence Framework (REF) including
research environment and impact.

Impact

All collaborative activities will have a clear focus on impact including the identification of
clear expected outcomes and outputs for different stakeholders. Evaluation of impact will
be integral to all work streams.

Responsiveness

The strategic partners will take a flexible and responsive approach to emerging research
priorities, funding and collaborative opportunities whilst maintaining emphasis on the
quality of research (originality, significance, rigour and reach).

Formal Agreements

Although the strategic plan does not involve a formal agreement between the partner
organisations, where individual or collective initiatives involve funding commitments (e.g.
joint appointments, studentships, conferences) individual formal agreements will be put in
place with appropriate involvement of each organisation’s research departments and
strategic leads.

Alignment
The research strategy aims to improve alignment of research themes and priorities between
the NHS and higher education. Alignment will be achieved through ongoing dialogue
between key stakeholders (clinicians, managers, NMAHP researchers and academics) in
wavs that not only inform research priorities and activity but also improve dissemination of





