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Methodology

322HRS OBSERVED 2759 DATA ENTRIES DATA COLLECTED - WORK
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Results



Implementation
Band Role

Current Establishment 

(WTE)

Future Proposed 

Establishment

2 Ward Clerk 1.00 1.00

2 Ward Assistant 1.00 1.00

2 CSW 10.43 10.43

4 Band 4 AP 0.00 4.00

5 RGN 19.95 15.96

6 CN 2.00 2.00

7 SCN 1.00 1.00

RGN NRN

Current 5 2.00

WRIPAS 20% 4 3.00



Support for Trainee AP
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Post PDA – CPD Plans
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Developed Resources
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