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	Institution & Department

	Simulation and Clinical Skills Centre, School of Health and Social Care, Edinburgh Napier University

	Contact – name, role & email

	Prof Cathal Breen, Professor of Simulation and Clinical Skills
c.breen@napier.ac.uk  

	Research Theme 

	Acquisition of clinical skills expertise.  

	Specific Research Project  – including methodology, stage of implementation

	We are offering the opportunity for a ‘First Steps’ opportunity across the entire portfolio of active research studies within the Special Interest Group for Simulation Based Education (SIGSBE). These include trials on live streaming of SBE, augmented reality assisted clinical skills development and use of healthcare technologies to evaluate clinical skill proficiency. The projects are all in various stages of implementation and as such will give the intern exposure to the different stages of research implementation as well as thematic aspects.

	Opportunities for candidate 
e.g. attending meetings; data collection; data management; analysis; ethics application; dissemination activities
(bullet points)







	The candidate may have the opportunity to:
1. Attend SIGSBE Team meetings;
2. Attend individual trial meetings;
3. Work alongside research staff and university tutors designing SBE scenarios;
4. Work alongside research staff in making ethical applications for clinical research;
5. Develop patient-facing information such as information for Standardised patients;
6. Meet clinical groups of staff to discuss research activities;
7. Support dissemination activities such as abstract writing and creating poster presentations.

	Any other considerations for potential candidates? 

	The work undertaken by the SIGSBE within the Simulation and Clinical Skill Centre is multi-disciplinary in nature and thus we welcome interns from medical, nursing or Allied Health Professions backgrounds.

	Dates available

	Flexible

	Mentor(s)

	Prof Cathal Breen
c.breen@napier.ac.uk  
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NHS Lothian Nursing, Midwifery, Allied Health
Professions, Clinical Psychology, Pharmacy and
Healthcare Science (NMAHPPS)
Research Strategy 2021 — 2024

Aims

« Increase the volume and quality of applied research that lead to improvements in
patient/client health and well-being and service delivery, particularly in areas of strategic
health priorities.

o Further enhance the profile and status of NMAHPPS research in Lothian, creating a culture
of inquiry and evidence-informed decision making.

o Enhance the collaborative NMAHPPS research infrastructure in order to support the
development of high quality research studies and offer a range of career opportunities.

e Enhance inter-organisational collaboration between partners and extend opportunities
more widely where these will further the strategic ambitions.

Principles

Working across professions and disciplines

The strategic research approach will cover nursing, midwifery, allied health professions,
pharmacy, clinical psychology and healthcare science. Where appropriate, there will be
wider engagement with medicine, social care and any other relevant professional groups
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Collaborative independence
Whilst the strategy promotes a partnership approach there is full scope for collaborative
independence between of the partner organisations/professions to achieve strategic
objectives they share and which have been individually self-determined.

Mutual Benefit

The research strategy aims to provide mutual benefit for all key partners. For NHS Lothian
this includes research capacity development through jointly funded research scholarships
and participation in collaborative studies, access to methodological and subject expertise,
and joint and honorary appointments. For academic partners this include building
relationships that fosters collaborative working with clinical practice and Board leadership
that will enhance individual returns to the Research Excellence Framework (REF) including
research environment and impact.

Impact

All collaborative activities will have a clear focus on impact including the identification of
clear expected outcomes and outputs for different stakeholders. Evaluation of impact will
be integral to all work streams.

Responsiveness

The strategic partners will take a flexible and responsive approach to emerging research
priorities, funding and collaborative opportunities whilst maintaining emphasis on the
quality of research (originality, significance, rigour and reach).

Formal Agreements

Although the strategic plan does not involve a formal agreement between the partner
organisations, where individual or collective initiatives involve funding commitments (e.g.
joint appointments, studentships, conferences) individual formal agreements will be put in
place with appropriate involvement of each organisation’s research departments and
strategic leads.

Alignment
The research strategy aims to improve alignment of research themes and priorities between
the NHS and higher education. Alignment will be achieved through ongoing dialogue
between key stakeholders (clinicians, managers, NMAHP researchers and academics) in
wavs that not only inform research priorities and activity but also improve dissemination of





